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Tt was said that, dispatching foreign trainees to Japan
is the method of importing cheap foreisgn labour to Japan under
legal leophole of Japanese Immigration Law. The purpose of this
research iz to study and clarify the actual status of Thai
trainses in Japan. Researcher conducted field survey in Tokyva,
Kyoto, and Nagoya for 130 samples of Thal trainees by Purposgive
Random Sampling Method in 10 Japanese companies. With a very

limited time of field survey and the research'z title 1s very

zsensitive for Japanese employers and Japanese autharities
concernad, the facts finding from interviewing are very vare.

The advantage from training schems in Japan benefits
all concerned. Thai trainees could ohtain skill development,
technology transfer, discipline, experience in Japaness Ffirm
which is one of the leader in industrialized world and saving.
The sending enterprises in Thailand could obtaln skilled workers,
experience workers with more responsibility amd workers with
broader view of industrial life. The receliving compaay in Japan
could certainly obtain workforce and experiences to deal and know
attitude of Thai trainees,

From this researsh, it could mentisn that the stabus
of Thati trainees is trainees+warkers., Host of Thal tralinees wsre
informed that they would be assigned to work after training for
a certain period. Most of Thait traineces satisfied with
training/working condition, living conditicn and welfare provided
Ev Japanese smployers. Those who performed “real working”

requested higher alleowances.



Facts, figure and the result of the research on "Thal
Worlkers'training in Japan” would previde some significant
strategy for the Thail authorities concerned to set up sultable
poliey for internatienal technology transefer and Thai traloees
export with adeguate protection. To avoid the expleoitation of
Thai tralnees, 1t would be =zugvested bhat overseaz private

emplovment agencies should not concern with training scheme.
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