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Thematic Areas of ALM's Work “ASCC Attendant Document’s Strategic
Programme wosb - boko Measures
ALULEND IRV WA
o. vilvidedindgeneadunssuavdnlunia [B.lo.lo] Develop regional strategies and
k5997 (3Uiiaay SLOM) enhance institutional capacity for gender

mainstreaming in ASEAN policies,
programmes and budget across pillars,
where applicable.

=0 Y ot o o ey

2
. NanszwuﬁmmigmﬂmsmqLﬂwgﬁwaa [B..en] Enhance effectiveness of
DUTEY (B_}'%’uﬁﬂ‘uau SLOM) implementation of strategies and

programmes under ASCC and promote their
harmonization with those of AEC towards
enhanced social and economic benefits of
ASEAN to all brought about by economic
growth and regional integration, particular in
the areas of social protection, universal
health coverage, quality care, food safety,
poverty eradication, employment, and
decent work.

m. AduayunsAnunu Iy 1918wl | [B.ma) Promote sustainable financing
AMENIANATEINNG Y EFulingau SLOM) mechanism for social protection,
particularly universal health coverage, early

childhood care and development, financial
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& miiidmusnmewudlasmanuany
wmngaulumsdndunisaismauusuuns
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(f{Fuiinypu: SLOM)

b. nMstasuaiautuLdunngmned
W399 (EFURAYaU: SLOM)

. AUSURATaUNINFIAUF UL (CSR)
(5Fuiavau: SLOM)

risk protection for disaster risk reduction
and climate change adaptation, and social
pension, through strategic partnership with
private sector and other stakeholders.
[B.en.&3 Support accelerate implementation
among ASEAN Member States to extend
coverage, accessibility, availability,
comprehensiveness, quality, equality,
affordability and sustainability of social

services and social protection.

[C.&.a] Integrate sustainable consumption
and production (SCP) strategy and best
practices into national and regional policies
or as part of CSR activities.

[A.@.en] Provide the platforms for
stakeholders to participate in sectoral
bodies’ and other ASEAN organs’
programme, meetings, and other initiatives,
as well as the opportunities for partnerships
and collaboration.

[B.en.@] Promote a rights-based/need-based
and life-cycle approach in ASEAN policies
and programmes in the ASCC pillar.

[B.en.0] Encourage public private
partnerships (PPP), social enterprises, and
corporate social responsibility (CSR) for
inclusive and sustainable socio-cultural

development.
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[B.lo.en) Enhance effectiveness of
implementation of strategies and
programmes under ASCC and promote their
harmonization with those of AEC towards
enhanced social and economic benefits of
ASEAN to all brought about by economic
growth and regional integration, particular in
the areas of social protection, universal
health coverage, quality care, food safety,
poverty eradication, employment, and
decent work,

. swuudeyamusaiaussni (§3uliaveu:
SLOM-WG)

so. MyiaRTaLTm (3 ufngau: SLOM-
WG)

@e. NMTUANTUTINWERLla Fasaudens

o = ‘d L) [=1 ol
sLlumaieatiuayunseunoRiaNdsy
(@5ufingau: SLOM-WG)

[Bleo] Support ASEN Member States’
initiatives  in strengthening  national
databases and analyses, including 6}1
poverty and equity, established a reliable
regional database for key sectors to support
ASEAN policies and programmes.

[Elo.@] Promote life-long learning and skills
development.

[Ele.@c] Encourage the government, private
sector and community to develop a system
of continuing training and re-training of
workers at all levels,

[Blo.e] Provide mechanism and enhance
institutional capacity to promote greater
access to basic social services for all, such,
as health services and education including
early childhood education and vocational
education/training, as well as to promote
skills recognition.
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am. MIaduaduRAsMmuslumAuensEUY
({Fuiinyau: SLOM-WG)

ac. nalnuImstiefumsrdouteussay
(1w UIEmdnvTu nMsussyiumlanu
UHRYIANNT AU AT 1 LTl
hanlusiadssing) @3ulleyou: ACMW)

[B.lo.ev] Promote human capital
development especially of the poor,
through access to education, employment
opportunities, entrepreneurships, and micro
finance towards economic self-reliance and
sustainable livelihood.

od. miduairuduuduninimgms
W399 (SURnreu: ASEAN-OSHNET)

eb. NMITUMBYasnfBLaroIaUIY
(EfSuRnay: ASEAN-OSHNET)

os. MyUaariuuaraunulsaondluaniu
Usenounis (§Tulinvau:; ASEAN-OSHNET)

oc. MslasNasaussouraulngnd (57uds
nsimvuag EFufietou: SLOM-WG)

[A.;n.&] Promote and enforce non-
discriminatory laws, policies, and practices
by developing effective, responsive,
accountable and transparent institutions at
all levels.

[B.en.&] Support accelerate implementation
among ASEAN Member States to extend
coverage, accessibility, availability,
comprehensiveness, quality, equality,
affordability and sustainability of social

services and social protection.

[B.on.€] Support accelerate implementation
among ASEAN Member States to extend
coverage, accessibility, availability,
comprehensiveness, quality, equality,
affordability and sustainability of social
services and social protection.

[A.@.en] Provide the platforms for

stakeholders to participate in sectoral
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ox. fofinmmuLssLaznsTUIIMSYRsTIY
ML (FEUAngau: SLOM-WG)

bodies” and other ASEAN organs’
programme, meetings, and other initiatives,
as well as the opportunities for partnerships
and collaboration.

[A.e.€] Promote and enforce non-
discriminatory laws, policies, and practices
by developing effective, responsive,
accountable and transparent institutions at
all levels.

wo. MIvenEMNANATDIVINS LT RLALT
VAL ({FURAYDY: SLOM-WG)

-t lﬂl s ] 1 ‘J
be. MsfinwuALIiUNsAaSDImLALATDS
mednnszrihaiuluendou Gunveu:
ACMW)

blo. N1IAUATAUGZANASUAYS VO U1 TUAN
A (Fullarau: ACMW)

om. Mseuywdluiifvemsen @uiisvou:
ACMW)

[B.en.&] Support accelerate implementation
among ASEAN Member States to extend
coverage, accessibility, availability,
comprehensiveness, quality, equality,
affordability and sustainability of social
services and social protection.

[B.en.&] Support accelerate implementation
among ASEAN Member States to extend
coverage, accessibility, availability,
comprehensiveness, quality, equality,
affordability and sustainability of social
services and social protection.

[B.n.e¥] Enhance the effective
implementation of relevant ASEAN
declarations instruments related to human
rights relevant to ASCC. "

[B.en.«] Enhance regional initiatives to
eliminate all forms of discrimination,
exploitation, and abuse against children,

women, persons with disabilities, older
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persons, and victims/survivors of trafficking
in persons.
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bth APEC Human Resources Development Ministerial Meeting
Joint Statement
Hanoi, Viet Nam, b September moae

Joint Ministerial Statement

@. We, the Ministers responsible for human resources development from APEC member
economies met in Hanoi, Vietham on September b, boae, for the oth APEC Human
Resources Development (HRD) Ministerial Meeting under the theme “Promoting
Quality Employment and Strengthening People-to-People Connectivity Through
Human Resources Development.”

. We are guided by the Bogor Goals and the need to build on the gains and outcomes
of the &th HRD Ministerial Meeting, particularly initiatives to address the challenges
brought about by the global financial crisis while also acknowledging the challenges of
the social dimensions of globalization and risks to social protection, as well as those
from economic crises and natural disasters.

. We realize that addressing the social dimensions of globalization reguires appropriate
support from governments, employers, industries, workers and relevant stakeholders.
Improving the wellbeing of workers and their families requires us to foster quality
employment opportunities, enhance productivity, increase labour force participation,
and improve the skills and competencies of the workforce. We commit to maximizing
the opportunities afforded by elobatization by improving our workforces’ capabilities,
strengthening social protection and addressing inequality in APEC member economies.
APEC can help facilitate this through the exchange of information on active labour
market measures, good practices and policy toots that help deliver social protection
more effectively so we can enable all citizens and vulnerable groups to have an equal
opportunities to share the benefits of economic growth.

& We recognize that some APEC member economies are facing a shortage of skilled

labour and that demographic change may exacerbate this problem. By strengthening
human resource development and broadening access to education, training and skills
in particular, APEC economies could make significant progress in improvine and
addressing this challenge. This would support greater trade and business development,
empltoyment creation and economic growth.

& We emphasize the significance of appropriate labour and sodial protection measures,

particutarly with respett to training and up-skilling. A higher skilled workforce will
stimulate labour mobility and help promote inclusive and sustainable economic
growth in the Asia-Pacific region,
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We recall the boem APEC Leaders’ Declaration which focuses on promoting
connectivity through three pillars: physical connectivity; institutional connectivity; and
people-to-people connectivity.

Supporting Inclusive and Sustainable Growth to Address the Social Dimensions of
Globalization, Including Equality and Needs of Vulnerable Groups

o.

&0,

G

We support enhancing the effectiveness and sustainability of social protection
measures and systems. We emphasize the significance of appropriate reform so that
APEC economies can address the aging of their populations, which often results in
stower labour force growth and rising costs.

. We promote safe and secure workplaces. Safe workplaces not only protect lives and

livelihoods but also support higher productivity and sustainable economic growth, We
are committed to reducing the number of workplace fatalities, injuries and itlnesses. In
this context, we take note of ILO conventions related to occupationat safety and
health and strengthening capacities of labour inspection systems of APEC economies
and other institutional arrangements to create safer workplaces. We also encourage
the strengthening of our efforts to prevent worker injury and reintegrate injured
workers into the labour force,

We acknowledge that the informal economy is sizeable in some APEC economies.
Workers in the informat economy may have limited access to quality emptoyment,
workplace and legal protection. Vulnerable populations such as persons with
disabilities, youth, children engaged in labour, and women make up a
disproportionately high number of workers in the informal economy. Where applicable
and appropriate, member economies should consider measures to support the
transition of workers from the informal to the formal economy. We encourage the
extension of social protection systems, as appropriate, to cover informal workers,
taking into account relevant ILO standards and within each member economy’s
capacity and existing laws and regulations.

We recognize that migrant workers, despite their economic contributions, may find
themselves in vulnerable situations including a lack of adequate legal and social
protection. We should consider ways that APEC could enhance the protection of
migrant workers’ rights through a balance of responsibilities across economies.

We commit to ensuring that persons with disabilities can participate more fully in the
labour market and can be employed in disability-inctusive workplaces by strengthening
our collective and individual efforts to promote and protect their rights. APEC
economies should address the needs of persons with disabilities. This would
contribute to advance our goal of inclusive growth. Recognizing that persons with

disabilities face many barriers to accessing education, we emphasize the need to
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ensure ‘that they are educated and can advance to further training and higher
education, and to equally compete for employment.

olb.We commit to taking steps to better track the number of pefsons with disabilities in
our labour markets, to inform and improve the evidence base for our policy decisions.

Enhancing Human Resource Quality to Meet Supply Chain Demands

an. We stress the significance of exchanging skills and knowledge and building institutional
capacity for supporting the integration of economies into the global supply chain, We
share the view that comprehensive policy frameworks to meet enterprise and industry
requirements in member economies need to focus on enhancing physical, institutional
and peopie—to—pedpie connectivity.

ac.We strongly support training programs and skills development to help workers achieve
those competencies required to meet industry demand, in today’s rapidly changing
economy. We agree that a key element in successfully developing training programs
for in-demand accupations is the active engagement of industry and particularly
employers in skills and training development.

o&. We acknowledge the significant role and contribution of youth to APEC economies and
recognize that many are finding it difficult to successfully transition from school to
work. We are particularly concerned with the number of young peocple who are
neither employed nor participating in education and training. To address this issue, we
should improve the skills and employability for youne people and foster an enabling
environment to create better and sustainable jobs.

@o.Recognizing the need for better information sharing and capacity building, we
acknowledge the initiatives of APEC economies to establish APEC Human Resources
Development Centers. In this regard, we welcome the proposal for establishing such a
center in Vietnam.

Facilitating Mobility of Labour and Skills Development

ae.We emphasize the significance of promoting the effective management of labour
mobitity and encourage, including on a sectoral basis, further research and dialogue on
this issue. '

ox.To facilitate mobility, we will continue to: develop a workforce that possesses
adaptive skills; strengthen qualifications systems; provide better access to quality
education and training, improve the relevance and effectiveness of education and
training; further build the partnership among training providers and industry; and to
identify skills in erﬁerging fields. We encourage the next High-Level Policy Dialogue on
Human Capacity Building, led by the Philippines and Papua New Guinea, to discuss and

pursue policies, strategies and actions on these issues.
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e, We highlight the need to improve the evidence base that supports the effectiveness of
labour market policies, including to: forecast the demand for labour; improve the
quality and dissemination of labour market information; promote social dialogue; and
to up-skill workers, especially youth, so that they can access decent jobs and meet
the demands of industry and the supply chain. In this regard, we acknowledge the
importance of skills mapping across the region and the value of broader participation
and further development of the APEC labour market portat.

Enhancing the Participation of Women in the Economy

bo.We commit to advance women’s economic empowerment as a priority for APEC
economies. We will strengthen our initiatives to address impediments to women’s full
participation in the economy such as workplace gender discrimination, unequal pay,
and gender gaps in employment practices and timited access to training, which
adversely impact women, their families, their communities, and the overall economy.

we.Ongoing discussions in other APEC fora, such as the Policy Partnership on Women and
the Economy (PPWE), have highlighted that more must be done to encourage
women’s economic development and empowerment.

blo. We welcome the outcomes of the APEC baee Women and the Economy Forum, and
lock to build synergies wherever possible, for example, by undertaking initiatives with
the PPWE and the Health Working Group to enhance women’s labour force
participation. :

wen.Each APEC economy should support practical initiatives that enable the public and
private sector to work together, and deliver measurable results to empower women in
the workforce. We encourage developing and sharing best practices in addressing work-
family balance, ensuring equat pay for egual work, combating workplace gender
discrimination, and establishing paid family leave programs.

oa. We express our deep gratitude for all arrangements, hospitality and efforts made by
the Socialist Republic of Vietnam for the success of the meeting.
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DRAFT ASEAN COMMUNITY VISION wolké
{as of « July)

@. We, the Heads of State/Government representing the peoples of the Member States
of the Association of Southeast Asian Nations (hereinafter referred to as “ASEAN”), gather
here today at the oeith ASEAN Summit, in Kuala Lumpur, Malaysia, to celebrate the
formal establishment of the ASEAN Community in boe& and to chart the ASEAN
Community Vision bolbd.

lb. We recall the ASEAN Vision of an integrated, peaceful and stable community with
shared prosperity built upon the aspirations of and commitment to the Treaty of Amity
and Cooperation in Southeast Asia (TAC), ASEAN Vision oo, Bali Concord N, ASEAN
Charter, Roadmap for an ASEAN Community (scoc-boeed) and Bali Concord I,

. We are pleased that the positive progress made since wooet in implementing the
Roadmap for an ASEAN Community comprising the ASEAN- Political-Security Community
(APSC), ASEAN Economic Community (AEC), ASEAN Socio-Cultural Community (ASCC)
Blueprints, Initiative for ASEAN Integration (IAl) Strategic Framework and 1Al Work Plan o
(poos-boad) as well as Master Plan on ASEAN Connectivity has led us to another
important milestone in ASEAN development, namely the formal establishment of the
ASEAN Community.

«. We resolve to consolidate our community, building upon and deepening the
integration process towards a more cohesive, inclusive, and resilient ASEAN Commuhity,
that is united in peace and prosperity, advancing the well- being of our peoples, as well
as playing an active and responsible role regionally and internationally.

& We envision a peaceful, stable and resilient Community with enhanced capacity to
respond effectively to challenges in an outward-looking region as part of a global
community of nations. We also envision vibrant, sustainable and highly integrated
economies, enhanced ASEAN Connectivity as well as strengthened efforts in narrowing
the development gap, including through the initiative for ASEAN integration (IAl). We
further envision ASEAN empowered with capabilities, to seize opportunities and address
challenges in the coming decade.

ASEAN Political-Security Community

©. Our ASEAN Political-Security Community by bclbe¢ shall be a resilient and moderate
community where our peoples live in harmony, in a safe and secure environment,
upholding shared principles, values and norms, ensuwring regional peace and prosperity,
maintaining ASEAN centrality and proactive role as the primary driving force in an evolving
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regional architecture and in our relations with external partners, while contributing
positively to slobal peace, security, and stability.

a. We, therefore, undertake to realise:

w.e A rules-based community that fully adheres to ASEAN fundamental principles,

shared values and norms as well as principles of international law governing the peaceful
conduct of relations among states;

ole An inclusive and responsive community that ensures our peoles énjoy human
rights and fundamental freedoms as well as thrive in a just, democratic, harmonious and
gender-sensitive environment in accordance with the principles of democracy, good

governance and the rules of law,

wen A community that embraces tolerance and moderation, fully respects yhe
different religious, cultures and languages of our peoples, upholds common values in the
spirit of unity in diversity and addresses the threat of violent extremist in all its forms and

manifestations;

w.@ A community that adopts a comprehensive approach to security which
enhances our capacity to address effectively and in a timely manner existing and
emerging challenges, including non-traditional security issues, particularly transnationat

crimes and trans-boundary challenges;

w.& A region that resolves differences and disputes by peaceful means, including
refraining from the threat or use of force and adopting peaceful dispute settlement
mechanisms while strengthening confidence-building measures and promoting preventive
diplomacy activities and conflict resolution initiatives;.

oo A region that remains free of nuclear weapons and other weapons of mass
destruction, as well as, contributes to global efforts on disarmament, non-proliferation
and peaceful uses of nuclear energy;

oed A community that enhances maritime security and maritime cooperation for
peace and stability in the region and beyond through ASEAN and ASEAN-led mechanisms

and adopts internationally-accepted maritime convention and principles;

w.e A community that strengthening our unity, cohesiveness and ASEAN centrality,
and remains the primary driving force in shaping the evolving regional architecture that is

“built upon ASEAN-Led mechanism; and

o.e A community, in the interest of deveioping friendly and mutually beneficial
relations that deepens cooperation with Diatogue Partners, strengthens engagements with
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other external partners, reaches out to potential partners, and responds collectively and
constructively to global developments and global issues of common concern.

ASEAN Economic Community

& Qur ASEAN Economic Community (AEC) by ol shall be highly integrated and
cohesive; competitive, innovative and dynamic; with enhanced economic connectivity as
well as integration and cooperation across sectors; while fostering a more resilient,
inclusive, and people-oriented, people-centered community that is integrated into the
global economy.

. We, thérefore, undertake to achieve:

®.6 A highly integrated and cohesive regional economy that supports sustained
high economic growth; increase in trade, investment, and job creation; improvement in
regional capacity to respond to global challenges and mega trends; advancement to our
single market agenda through enhanced commitments in trade in goods; including
effective resolution of non-tariff barriers, deeper integration in trade in services, and more
seamless movement in investment, skilled labour, business persons, and capital;

«lb A competitive, innovative and dynamic community which fosters robust
productivity growth including through the creation and practical application of knowledge,
supportive policies toward innovation, adopt digital and green technology development,
promotes good governance, transparency and responsive regulations as well as effective
dispute resolution mechanism; leading towards enhanced participation in global value
chains;

e An enhanced economic connectivity and sectoral integration through
improvements in regional policies and frameworks in strategic sectors identified as vital to
the effective operationalisation of the economic community;

«.a A resilient, inclusive, and people-oriented, people-centered community that
engenders equitable development and inclusive growth; narrowing the development gap
through enhanced SME development policies and cooperation, effective business and
stakeholder engagement, sub-regional development cooperation and projects, and greater
economic opportunities to support poverty eradication; and

a.¢ A global ASEAN that fosters a more systematic and coherent approach towards
its external economic relations, maintains its centrality and role as that foremost facilitator
and driver of regional economic integration in East Asia, and enhances ASEAN’s
participation in the global economic agenda by working towards building a common
position, voice, and visibility in addressing key economic issues.



ASEAN Socio-Cultural Community

@o. Our ASEAN Socio-Cultural Community (ASCC) by ol shall be one that engages and
benefits the people, and is inclusive, sustainable, resilient, and dynamic.

a®. We, therefore, undertake to realize:

@a.e A committed, participative and socially-responsible community through an
accountable and inclusive mechanism for the benefit of all ASEAN peoples, upheld by the
principles of good governance;

@e.lo An inclusive community that promotes high quality of life, equitable access
and opportunity for all and promotes and protects human rights of women, children, the
elderly, persons with disabilities, migrant works, and other vulnerable and marginalized
groups;

@e.en A sustainable community that promotes social development and

environmental protection through effective mechanisms to meet the current and future
needs of the people;

@a.@ A resilient community with enhanced capacity and capability to adapt and
respond to social and economic vulnerabilities, disasters, climate change as well as
emerging threats, and challenges; and

@a.& A dynamic and harmonious community that is aware and proud of its identity,

culture, and heritage with the strengthened ability to innovate and proactively contribute
to the global community.

Moving Forward

@l. In order to achieve our ASEA Community Vision boled, we shall realize a community

with enhanced institutional capacity through improves ASEAN work processes and
coordination, increased effectiveness and efficiency in the work of all ASEAN organs and a
strengthened ASEAN Secretariat. We shall also realize a community with increased ASEAN
Institutional presence in each ASEAN Member State.

om. We therefore task the respective ASEAN Community Councils to fully and effectively
implement the commitments in the Vision and reapective Pillars’ Attendance Documents
and to submit their respective reports to the ASEAN Summit in accordance with the
established procedure, |

ec. We pledge to our peoples our resolve to realize a people-oriented, people-centered
and rules-based ASEAN of “One Vision, One Identity, One Community”.
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ASEAN SOCIO-CULTURAL COMMUNITY ol
ATTENDANT DOCUMENT '
(Draft as of be’ March woad)

I. INTRODUCTION

ASEAN’s socio-economic progress in these two and a half decades is heralded by
remarkable human and sustainable development. At the heart of the ASEAN Socio-
Cultural Community (ASCC) is the commitment to lift the quality of life of its peoples
through cooperative activities that are people-oriented, environmentally friendly, and

-geared towards the promotion of sustainable development. The ASCC bolbd opens a

world of opportunities to collectively deliver and fully realize human development,
resiliency and sustainable development as we face new and emerging challenges
together. '

The ASCC’s strategy and planning mechanism, the ASCC Blueprint, was substantially
imptemented from lboow to boed and was shown to be effective in developing and
strengthening the coherence of policy frameworks and institutions to advance Human
Development, Sccial Justice and Rights, Social Protection and Welfare, Environmental
Sustainability, ASEAN Awareness, and Narrowing the Development Gap. More concretely,
the ASCC has helped to heighten commitment in the form of policy and legal frameworks
such as the Declaration on Non-communicable Diseases in ASEAN; and the Declaration on
Elimination of Violence Against Women and Elimination of Violence Against Children in
ASEAN. The region has also shown collective will, for example, in offering quick, tangible
action in humanitarian assistance through the ASEAN Ceordinating Centre for Humanitarian
Assistance (AHA Centre). Underlying these initiatives are important development
outcomes spurring social changes in the region: the proportion of people living on less
than Se.ed / déy fell from &&% in ecclo to @e% in boom. The net enrolment rate for
children of primary school age rose from alo% in eeelel to &% in boele. Proportion of
seats held by women in parliaments increased from sk% in booo to 3.&% in boelk.
Maternal mortality per moo,000 live births fell from awe.lo in ecdco to eom.e in bosle.
The proportion of urban population tiving in slums decreased from 0% in booo to ma%

in lboal.

Against this backdrop of intensified regional cooperation, the region has witnessed
extreme poverty dramatically declining in a number of ASEAN Member States (AMS). The
region also experienced an expanding middle class, improving health and education, a
growing workforce serving regional and global labour needs, a rapidly rising urban

population that generate new services, city infrastructure development, and evolving
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lifestyles. Nevertheless, more needs to be done to secure the benefits and results of
progress. Tens of millions remain in extreme poverty. Public health scourges of
communicable and emerging infectious diseases like drqg—resistant-malaria and
tuberculosis are still a significant presence and threat in a few AMS. Millions are still
deprived of full primary education due to the lack of access to schools and high drop-out
rates. Hunger, as reflected in malnutrition, remains a problem in a significant share of the
populace in a few AMS. Similarly, a large percentage of the population in a number of
AMS are very vulnerable to poverty or sliding deeper into poverty from significant food
price hikes, as the boow-boos global food price surge shows. Progress in social
protection, justice, rights, inclusion and identity must also address extremism. A number
of AMS remain vulnerable to natural disasters, which tend to disproportionately adversely
affect the poor and low income populace. Pollution and resource degradation are also
increasingly serious problems in a number of AMS. ASEAN is also among the most highly
vulnerable regions to climate change and will need to find solutions to adapt to climate
change in building a resilient ASEAN.

Going beyond the current progress in the ASEAN Socio-Cultural Community, the Vision for
ASCC olod is an ASEAN Community that engages and benefits the people and is

inclusive, sustainable, resilient, and dynamic:

® Engages and Benefits: This central element aims to enhance commitment,
participation and social responsibility of ASEAN peoples through an accountable
and inclusive mechanism for the benefit of all. It is envisioned that the ASEAN
Socio-Cultural Community adopts and promotes initiatives that engages and
benefits the ASEAN people, upheld by the principles of good governance.

® Inclusive: This element is to promote equitable access to opportunity for ASEAN
people, as well as promote and protect human rights. The objective of this
Characteristic is an inclusive ASEAN Community that addresses the barriers to the
enjoyment of equitable access to opportunities by ASEAN people, and that
promotes and protects human rights of women, children, the elderly, persons with
disabilities, migrant workers, and other vulnerable and marginalised groups,
throughout their life cycle.

® Sustainable: This element helps to promote sustainable environment in light of
social and economic development. Its primary goal is to promote social
development and environmental protection through effective mechanisms to
meet the current and future needs of the people. The aim is to strive for an
ASEAN  Socio-Cultural Community that has equitable access to sustainable




environment that can support the social and economic development, and has the
Capacity to continue to work towards sustainable development.

® Resilient: This element is to enhance capacity and capability to adapt and
respond to social and economic vulnerabilities, disasters, climate change as well
~ as emerging threats, and challenges;

® Dynamic: This element is aimed at strengthening the ability to continuously
innovate and be a proactive member of the global community. The objective is to
provide the enabling environment, i.e. policies and institutions that engender
people and firms to be more open and adaptive; creative and innovative; and
entrepreneurial.

H. CHARACTERISTICS AND ELEMENTS
A, ENGAGES AND BENEFITS

In the overarching goal of an ASEAN Community boled, it is envisioned that the ASEAN
Socio- Cultural Community adopts and promotes initiatives that engages and benefits the
ASEAN people, upheld by the principles of good governance.

The element focuses on multi-sectoral and multi-stakeholder engagement, including
Dialogue and Development Partners, sub-regional organisations, academia, local
governments in provinces, townships, municipalities, and cities, private-public partnership,
community engagement, tripartite engagement with the labor sector, social enterprises,
GO-NGO/CSO  engagement, corporate social responsibility (CSR), inter-faith and inter-
cultural diatogue, with emphasis on raising and sustaining awareness and caring societies
of ASEAN as well as deepening the sense of ASEAN identity.

The goal of this Characteristic is to enhance commitment, participation and social
responsibility of ASEAN peoples through an accountable and inclusive mechanism for the
benefit of all, with the objective being a community of engaged and empowered ASEAN
peoples who are provided the platforms to participate in ASEAN processes as well as to
enjoy the benefits from the various initiatives.

The key results areas and corresponding strategic measures or actions are enumerated
below: '

A.e. Engaged Stakeholders in ASEAN processes
Strategic Measures

Ae.e. Institutionalize ASEAN policies on relevant stakeholders’ consultations and
engagement in the work of sectoral bodies and other ASEAN organs
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including  policy making initiatives,  programme development,
impler?wentation, monitoring, etc.

Promote the development of partnership frameworks and éuideh’nes in
engaging the stakeholders for the effective implementation of ASEAN
initiatives.

. Provide the platforms for stakeholders to participate in sectoral bodies’

and other ASEAN organs’ programmes, meetings and other initiatives, as
well as the opportunities for partnerships and collaborations.

Alo. People-to-People Connectivity

trategic Measures

Al

Ablo.

Alo.en.

Ab.c.

Alb.g.

Alo.o.

Alo.o.

Alo.q.

Al

Intensify the engagement with key partners in enhancing awareness and
appreciation of an ASEAN community through mutually beneficial people-
to-people exchange programmes.

Provide opportunities for stakeholders for knowledge sharing, which would
include sharing of best practices and studies.

Encourage a multi-stakeholder approach in the promotion of ASEAN
identity and awareness through the appreciation of its history, diversity,
traditionat knowledge, and -cultural understanding, among others.
Encourage volunteerism among AMS to strengthen the ASEAN Community.
Ensure consistency, coherence and synergy in the implementation of
ASEAN cormmunication programmes.

Project ASEAN’s wisibility through comprehensive, multi-stakeholders
branding efforts which are represented by common ASEAN identifiers, such
as ASEAN Day, ASEAN Flag, ASEAN Anthem,‘ASEAN Emblem and ASEAN
Lane.

Develop a comprehensive ASEAN knowledge management system to
facilitate easier access to information for the ASEAN peoples and relevant
stakeholders,

Promote measures to ensure caring society, social harmony and values of
humanity, spirit of community, in times of crises, disasters and extreme
events. |

Promote measures to ensure continued respect for different faiths and
acceptance of cultural diversity.



A.on. Empowered .PeopLes and Strengthened Institutions
Strategic Measures
Am.e. Develop capacity-building infrastructure or mechanisms for key

stakeholders in the ASEAN Socio-Cuttural Community who are able to
cascade the relevant knowledge down to the peoples of ASEAN,

Aalo. Increase competencies and resilience of key stakeholders with advanced
technological and managerial skills so as to improve institutional capacity
to address current challenges and emerging trends, such as disasters,
pandemics and climate change.

Am.en. Harness the use of information and communication technologies across
different age groups as a means to connect with the regional and global
community. ‘

Ama. Engage local governments, cities, provinces, townships and municipalities
through the central government in the development of ASEAN capacity
building programmes that benefit their respective communities.

Am.&. Promote and enforce non-discriminatory laws, policies, and practices by
developing effective, responsive, accountable and transparent institutions
at all levels.

B. INCLUSIVE

In realizing the overarching goals of an ASEAN Community bole¢, the ASEAN Socio-
Cultural Community is envisioned to move towards a more inclusive community. This
would entail the promotion of equitable access to opportunities for ASEAN people, and
the promotion and protection of human rights.

Complementing the inclusive growth agenda of the ASEAN Economic Community (AEC),
this Characteristic focuses on addressing the concerns of all peoples of ASEAN on matters
related to social protection, gender equality, promotion and protection of human rights,
equitable access and opportunities, poverty eradication, health, decent work, education,
and information.

The objective of this Characteristic is an inclusive ASEAN Community that addresses the
barriers to the enjoyment of equitable access to opportunities byASEAN people, and that
promotes and protects human rights of women, children, the elderly, persons with
disabilities, migrant workers, and other vulnerable and marginalised groups, throughout
their life cycle. ' -
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The key results, areas and corresponding strategic measures or actions are enumerated

below:

B.e. Reducing Barriers

Strategic Measures

B.e.a.

B.a.lo.

B.e.om.
B.en&.

Reduce inequality, and promote equitable access to social protection and
enjoyment of human rights by all and participation in societies such as
developing and implementing frameworks, guidelines, and mechanisms for
elimination of all forms of discrimination, violence, exploitation, abuse and
neglect.

Provide guidelines for minimum standards/benchmarks and mechanisms
for quality care and support for vulnerable groups.

Provide regional mechanisms to promote access to information by all.
Promote regional cooperation initiatives to support ASEAN Member States
in implementing the Bali Declaration on the Enhancement of the Role and
Participation of the Persons with Disabilities in ASEAN Community.

B.b. Equitable Access for All
Strateeic Measures

B.o.a.

B.lo.b.

B.o.on.

B.o.«.

Enhance regionatl platforms to promote equitable opportunities,
participation and effective engagement of women, youth, children, older
persons, persons with disabilities, people living in remote and border areas,
and other sectoral and wvulnerable groups in the deve{opm'ent and
implementation of ASEAN policies and programmes.

Develop regional strategies and enhance institutional capacity for gender
mainstreaming in ASEAN policies, programmes and budgets across pillars,
where applicable. _

Enhance effectiveness of implementation of strategies and programmes
under ASCC and promote their harmonisation with those of AEC towards
enhanced social and economic benefits of ASEAN to all brought about by
economic growth and regional integration, particularly in the areas of social
protection, universal health coverage, quality care, food safety, poverty
eradication, employment, and decent work.

Provide mechanisms and enhance institutional capacity to promote greater
access to basic social services for all, such as health services and education
including early childhood education and vocational education/training, as
well as to promote skills recognition.



Blo.¢.

Blo.b.

B.lo.al.

Bb.c.

Blo.s.

Blo.so.

B.lv.aa.

Intensify strategies, work programmes and initiatives of sectoral bodies
under the ASCC pillar to narrow the development gap.

Support ASEAN Member States’ initiatives in strengthening national
databases and analyses, including on poverty and equity, establish a
reliable regional database for key sectors to support ASEAN policies and
programmes.

Promote human capital development especially of the poor, through
access to education, employment opportunities, entrepreneurship, and
micro finance towards economic self-reliance and sustainable livelihood.
Promote continuous efforts toward multi-dimensional poverty eradication
{hrough multi-sectoral,  multi-stakeholder and  community-based
approaches.

Build an enabling environment for the unemployed, poor, and other
marginalised youth to have equitable access to resources, opportunities,
and measures that protect them from violent extremism and threats.
Ensure inclusive, participatory and representative decision making at all
levels with special attention to the needs of those in disadvantaged
situations including minority ethnic groups, children, women, persons with
disabilities, and older persons.

To promote appropriate measures at the national level to ensure that the
poor and the wvulnerable have equitable access to economic
opportunities, as well as access to basic services, appropriate and
practical technologies, and financial services including microfinance.

B.en. Promotion and Protection of Human Rights

Strategic Measures

B.o.e.

B.enlo.

Promote a rights-based / needs-based and life-cycle approach in ASEAN
policies and programmes in the ASCC pillar.

Establish/strengthen regional inter-sectoral mechanisms towards a holistic,
multi-disciplinary approach in promoting quality care, well-being, gender
equality, human rights, justice, and fundamental freedoms of all, especially
the vulnerable groups, in response to all hazards and emereing social and
economic risks/threats.

. Promote sustainable financing mechanism for social protection, particularly

universal health coverage, early childhood care and development, financial

risk protection for disaster risk reduction and ctimate change adaptation,



B.a.&.

B.en.&.

B.en.io,

B.on.ed.

B.a.z.

B.en.ee.

and social pension, through strategic partnerships with private sector and
other stakeholders.

Provide regional platforms of dialogue and support initiatives to address
issues of traditional practices that impinge the fulfillment of rights.

Support accelerated implementation among ASEAN Member States to
extend coverage, accessibility, availability, comprehensiveness, quality,
equality, affordability and sustainability of social services and social
protection.

Encourage public private partnerships {(PPP), social enterprises, and
corporate social responsibility (CSR) for inclusive and sustainable socio-
cultural development.

Enhance the effective implementation of relevant ASEAN declarations
instruments related to human rights relevant to ASCC.

Enhance regional initiatives to promote and protect the rights of women
and children especially through the work of the ASEAN Commission on the
Promation and Protection of the Rights of Women and Children.

Enhance regional initiatives to eliminate all forms of discrimination,
exploitation, and abuse against, children, women, persons with disabilities,
older persons, and victims/survivors of trafficking in persons.

C. SUSTAINABILITY

In moving towards the realization of the overarching goals of an ASEAN Community bolod,

the ASEAN Socio-Cultural Community is envisioned to realize sustainable environment in

the face of social changes and economic development.

The goal of this Characteristic is to promote balanced social development and sustainable

environment that meet the current and future needs of the people. The aim is to strive

for an ASEAN Community with equitable access to sustainable environment that can

support its social development, and capacity to work towards sustainable development.

The key results areas and corresponding strategic measures are enumerated below:

C.e. Conservation and Sustainable Management of Ecosystems Biodiversity and

Natural Resources

Strategic Measure

C.o.6n

Enhance policy and capacity development and best management practices
to conserve and sustainably manage biodiversity, in particular marine and
terrestrial ecosystems including forests, peatlands, and water resources.




Calo.

C.onon.

L.e.E

C.od.

C.a.b.
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Adopt good managément practices and strengthen policies to address
transboundary  environmental  challenges  including transboundary
environmental pollution and movement of hazardous waste and its
disposal.

Integrate  environmental management tools and measures into
development planning and policy making.

Strengthen global and regional partnership and support the
implementation of relevant international agreements and frameworks.
Promote sustainable use of ecosystems and natural resources through
public awareness campaign.

Promote capacity building in a continuous effort to have sustainable
management of ecosystems and natural resources.

Clo. Environmentally Sustainable Cities

Strategic Measures

Clo.e.

Cl.o.

Clo..

Cl.a

Co.g.

Cl.b.

Enhance participatory and integrated approaches in urban planning and
management for sustainable urbanisation.

Strengthen capacity of national and local institutions to implement
strategies and programs towards livable cities.

Promote coordination among relevant sectors to provide access to clean
and safe energy, clean land, clean air, clean and safe water, and sanitation.
Promote cities that are child-, older persons-, and persons with disabilities-
friendly through enhanced coordination with relevant sectors to provide
sustainable and accessible infrastructure systems.

Strengthen positive economic, social and environmental linkages among
urban, peri-urban and rural areas.

Strengthen policies and strategies for effective management of the impact
of population growth and migration on cities.

C.en. Sustainable Climate

Strategic Measures

Con.o.

C.onlo.

Strengthen human and institutional capacity in implementing climate
change adaptation and mitigation measures by focusing on vulnerable and
marginalized communities.

Facilitate the development of comprehensive and coherent response to
climate change challenges, such as but not limited to multi-stakeholder -
and multi-sectoral approaches.



Con.&.

Co&.

C.onlo.

C.onenl.

. Leverage private sector and community to have access to new and

innovative financing mechanisms (such as CDM, REDD+) to address climate
change. '

Strengthen the capacity of sectoral institution and local government in
conducting GHG inventory.

Strengthen the effort of government, private sector and community in
reducing GHG emission from main activities of development.

Mainstream climate change risk management and GHG emission reduction
sectoral planning,

Strengthen global partnership and support the implementation of relevant
international agreements and frameworks, e.g. the United Nations
Framework Convention on Climate Change (UNFCCC).

C.&. Sustainable Consumption and Production

Strategic Measures

C.ea.

Calb.

C.&m.

Cea

Ced

D. RESILIENT

Strengthen public-private partnership to promote the adoption of
environmentally sound technologies for maximizing resource efficiency.
Promote environmental education, awareness, and capacity to adopt
sustainable consumption and lifestyle at all levels.

Enhance capacity of key stakeholders to implement sound waste’
management and energy efficiency.

Integrate sustainable consumption and production (SCP) strategy and best
practices into national and regional policies or as part of CSR activities.
Strengthen global partnership and support the implementation of relevant
international agreements and frameworks, e.g. the @o-Year Framework of
Programmes on SCP (@oYFP), SDGs. '

Integrated, comprehensive inclusive approaches are necessary to build resilient

communities in the ASEAN region post boed. Resilience is an essential aspect of human

security and

addressed by integrating policies, capacity and institutional-building,

stakeholder partnerships in disaster risk reduction, humanitarian assistance, and

community empowerment, among others. Resilience has to be inclusive and incorporate

rnarket and technology-based policies, enabling private sector, including the scientific and

academic communities.

The goal of this Characteristic is aimed at an enhanced capacity to collectively respond

and adapt to current challenges and emerging trends. This recognizes that socio-cuttural
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resitience has cross-Linkages within the ASEAN Community Vision ol to establish a
resilient ASEAN Community and acts as an effective force for moderation, respond in a
timely manner to emerging trends and chaltenges for the common good of ASEAN, as
well as bound by establish an ASEAN Community that fully embraces the principles of
comprehensive security.

The key results areas and corresponding strategic measures are enumerated below:

D.e. A disaster resilient ASEAN that is able to anticipate, respond, cope, adapt, and
build-back better, smarter, and faster.

Strategic Measures

D.e.e. Scale-up and replicate cross-sectoral platforms and shared strategies to
enable ASEAN to respond as one.

D.e.lb. Promote regional standards to enhance interoperability, ensure unity of
action, and strengthen resilience.

D.e.en. Promote local communities resilience by integrating principles of resilience
in risk reduction and recovery measures.

D.e.e. Promote policy coherence, and interlinkages, and synergise initiatives with
regard to disaster risk reduction, climate change adaptation, humanitarian
actions, and sustainable development.

D.e.¢. Strengthen institutional capacities to incorporate resilience in policies and
programmes in preparing and responding to disasters.

D.@.o. Harness local wisdom and traditional knowledge to foster a culture of
resilience.

D.e.ev. Strengthen resilience of cities to disasters and adaptive capacity to climate
change through enhanced coordination with relevant sectors in
implementing holistic disaster risk management.

D.e.c. Strengthen resilience of cities by enhancing adaptive capacities to climate
change and promoting resilient infrastructures.

D.lo. A safer ASEAN that is able to respond to all health-related hazards including
biological, chemical, and radiological-nuclear, and emerging threats

Strategic Measures

Dlo.e. Strengthen health system to be resilient in the preparedness and effective
response to health-related hazards including biological, chemical, and
radiological-nuclear hazards, and emerging threats. '

D.b. Promote regional standards to enhance interoperability, ensure unity of
action, and strengthen resilience.
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DJe.on. Enhance institutional and human capacities to support the implementation
of policies, strategies and programmes in preparing and responding to all
health-related hazards.

D.n. A climate adaptive ASEAN with enhanced institutional and human capacities to
adapt to the impacts of climate change

Strategic Measures

D.n.e. Expand regional cross-sectoral platforms and establish shared strategies to
respond to the impacts of climate change.

D.alo. Promote sound science and evidence-based policies on climate change
adaptation.

D.e.. Strengthened social protection for women and children, older persons, persons
with disabilities, internally displaced persons, migrant workers, marginalised
groups, and people living in at-risk areas including people living in remote and
border areas and climate sensitive areas to reduce vulnerabilities in times of
climate-change related crises and disasters

Strategic Measures

D.€.®. Encourage risk and vulnerability assessments and other scientific and
evidence-based measures into policies and plans to ensure targeted
response measures.

D.€lo. Establish platforms to empower people living at-risk areas to become
resilient by reducing their exposure and vulnerability to climate-related
extreme events and other economic, social and environmental shocks and
disasters. A

D.<e. Enhance regicnal initiatives to eliminate all forms of discrimination,
exploitation, abuse, trafficking, harmful practices, and violence against
vulnerable groups such as women and children, older persons, persons
with disabilities, internally displaced persons, and marginalised groups in
times of crises and disasters.

D.¢. Enhanced and optimized financing systems, food, water, energy availability, and
other social safety nets in times of crises by making resources more available,
accessible, affordable, and sustainable.

Strategic Measures

D.&.@. Enhance cross-sectoral and cross-pillar coordination to ensure food
adequacy and accessibility at the household level, especially vulnerable




Dé&lo.

D&

D.&.e.
D.&e

E. DYNAMIC
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households, and ability to cope with disaster,' food. price shocks, and
scarcity by developing adaptive mechanisms and strategies.

Enhance cross-sectoral and cross-pilar coordination to ensure availability
and accessibility of affordable energy services at the household level, and
promote utilisation of renewable energy and green technologies.

Enhance cross-sectoral and cross-pillar coordination to ensure availability
of clean water, sanitation facilities, and electricity to households in times of
crises.

Enhance the targeting of poor and vulnerable groups in times of crises.
Explore with the possibility of establishing financial and insurance
mechanisms and strategies for disaster risk reduction and climate change
adaptation.

This Characteristic aims at a strengthened ability to continuously innovate and be a

proactive member of the global community. The objective is to provide the enabling

environment, i.e. policies and institutions that engender people and firms to be more

open and adaptive; creative and innovative; and entrepreneurial.

The key results areas and corresponding strategic measures or actions are enumerated

below:

E.@. Towards an open and adaptive ASEAN
Strategic Measures

E.@.6.

E.ab.

E.z.e,

E.a.c

E.e.&.

E.a.bb.

E.o.e0.

E.e.@.

Ensure freedom of access to information in accordance with national
legislations.

Promote universal access to information and communication technology.
Discourage institutionalized discrimination.

Promote a culture of tolerance, understanding and appreciation of
cultural diversity, histories, societies, arts, religions, etc. within ASEAN.
Showcase ASEAN to the outside world, e.g. ASEAN arts festival, heritage
programme, and film festival.

Project a common ASEAN woice in global socio- cultural fora and
negotiations.

Promote greater people-to-people interaction and mobility within and
outside ASEAN.

Promote cooperation in sports and heatthy and active lifestyle.




Elo. Towards a creative and innovative ASEAN

Strategic Measures

Elo.e. Promote life-long learning and skills development,

Elolo. Promote an innovative ASEAN approach to higher education incorporating
academics, community service, regional placement, and incubation.

Elo.m. Promote public-private partnership in R&D institutions and industry-
relevant training.

Eb.c. Provide incentives and support for research and development.

Eb.& Promote the free flow of ideas, knowledge, and expertise to inject
dynamism within the region.

Elb.o. Strengthen curricula and system of education in science, technology and
creative disciplines.

Elb.w. Encourage and support creative industry and pursuits, e.g. film, musics,
and animation.

Elb.c. Promote ASEAN as a centre for human resource development and
training.

Elo.c. Strengthen regional and global cooperation in enhancing the quality and
competitiveness of higher education institutions.

E.lo.@o. Encourage the government, private sector and community to develop a
system of continuing training and re-training of workers at all levels,

Elo.@®. Encourage regional cooperation in the areas of education, training, and
research.

Eb.ob. Strengthen  intellectual  property rights (IPR) cooperation and
implementation in ASEAN in the areas of food safety, medicines,
traditional cultural assets, biodiversity-based products, among others.

E.lb.em. Strengthen ASEAN’s role in regional and global research networks.

E.en. Engender a culture of entrepreneurship in ASEAN,

Stratesic Measures

E.o.a.

E.enle.

E.en.en.

Strengthen the supportive environment for entrepreneurship, e.g.
méntoring, providing seed money, venture and crowd funding, and
marketing support.

Promote and nurture social, youth and women entrepreneurship.
Encourage institutional and technical innovations in the provision of
social services and health care.



. REVIEW AND IMPLEMENTATION

A. IMPLEMENTATION MECHANISM

Across the different levels and work processes of the ASCC, an institutionalized cross-pillar
and cross-sectoral coordination and collaboration strategy will be employed in
implementing the strategic measures particularly those that require comprehensive and
coordinated actions from different sectors and community pillars.

The ASCC Coundil, with the support of the SOCA and the sectoral bodies, shall be the
principal body responsible for coordinating matters that require cross-sectoral and cross-
pillar collaboration.

The ASEAN Secretariat shall continue to convene and enhance the Coordinating
Conference on the ASEAN Socio-Cultural Community (SOC-COM) mechanism to provide a
platform for broad participation and engagement of sectoral bodies within ASCC and from
other pillars (through their chairpersons/vice-chairs), the CPR, entities associated with
ASEAN and other relevant stakeholders, including sub-regional organisations.

The ASCC Council shall promote multi-stakeholder engagement to share expertise and
resources, transfer of knowledge and technology, monitor implementation, and act as
partners in carrying out regional cooperation initiatives of mutual interest. Participative
monitoring review mechanisms shall be encouraged, in particular to strengthen among
other challenges, climate change adaptation efforts and to address the most challenging
issues of vulnerable groups.

In order to strengthen ownership and achieve success in fulfilling the goals and objectives
in the ASCC attendant document, the lead sectoral and cooperating bodies will develop
their respective sectoral work plans anchored on the corresponding strategic measures
relevant to their sectors and based on the SMART (Specific, Measurable, Achievable,
Realistic, and Time-bound) approach to ensure realisation.

The ASEAN Secretariat shall enhance its capacities and responsiveness to support the
work of the ASCC Community and in collaborating with other sectors, pillars, and other
stakeholders.

B. RESOURCES

In keeping with the principles of ownership and enhancing ASEAN Centrality and in order
to support the implementation of strategic measures in this attendant document, AMS are
encouraged to provide resources to support, when appropriate, the projects and work of
the sectoral bodies.



o

Indicative multi-year and annual budget is necessary to support the implementation of
this attendant document to foster the predictability of availability of funds.

Sectoral bodies have to ensure financial sustainability if they plan to put up centres to
support the implementation of this attendant document or their sectoral workplans.

To ensure sustainability of efforts and projects and established mechanisms, resources in
the form of funds, technical expertise and knowledge assets, will be mobilized by the
AMS and respective sectoral bodies/organs. Resource mobilisation strategies would also
include promotion of the support of philanthropists from among the business sector and
individuals to the implementation of this document.

C. COMMUNICATION

In line with .the ASEAN Communications Master Plan (ACMP), the ASCC in close
collaboration with relevant ASEAN organs and stakeholders will develop necessary
platforms, mechanisms and initiatives to promote awareness or appreciation of this
attendant document and its key messages.

D. REVIEW

A Monitoring and Evaluation system shall be developed based on accepted regional
results-based management standards. An M&E Work Plan will be drawn up that consists of
internal monitoring by the respective sectoral bodies and evaluation that may engage
other stakeholders.

A Mid-Term Evaluation, covering the period of boeb-bolbo, and an End-of-Term
Evaluation, covering the period of bolbe-bold, will be conducted to monitor progress
and evaluate outcomes/impacts of the achievement of the goals and objectives of this
attendant document.

Other appropriate approaches and methodologies, such as poticy analyses, development
of indicators, polls and impact studies, are encouraged to assess the impact of
policies/programmes/projects arising from this attendant document that may be done at
regional and sectoral levels.

In support of the SMART approach, indicative result/outcome-based indicators should be
developed to measure impacts of the implementation of strategic measures. Examples:

. By wolbé, eradicate extreme poverty for all people, currently measured as
people living on less than $e.bd a day.
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b Implemént nationally appropriate social protection systems and measures for
all, and by bobé&, achieve substantial coverage of the poor and the
vulnerable.

Establish a compliance monitoring system for the implementation of all ASFAN
Declarations relevant to the ASCC pillar.
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ASEAN LABOUR MINISTERS’ WORK PROGRAMME Boeb-bolbio

ASCC Vision | An ASEAN Community that is Inclusive, Sustainable, Resilient, Dynamic, and
ol Engages and Benefits the People
Overall A better quality of life for ASEAN people through workforce with enhanced
Objective competitiveness and engaged in safe and decent work derived from productive
employment, harmonious and progressive workplace, and adequate social
protection.
Key result Skilled and Productive Harmonious, Expanded Social
areas Adaptable Employrment Safe and Protection
{outcome Workforce Progressive
level) Workplace
I ediat
ntermediate Improved ® |mproved ® Promoting ® Strengthened
Targets by .
workforce level of sound social
bolo o . . -
competitivenes employment industrial protection
d elati t
5 ar:j » and reduced r e; ion systems
productivity system .
tevels of O Raised
O Increased O Reduced awareness
unemployme '
number of incidence on social
nt and under- )
skilled of tabour protection
employment
i i i O Expanded
workers in in ASEAN disputes in p
ASEAN Memb ASEAN coverage,
ember affordabilit
Member Member
States v,
States States availabili
® Increased valtability,
O Improved ® |ncreased quality,
support for g
labour _ capacity and equitability
o workers in and
productivity strengthened
rural sustainabilit
of ASEAN
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Member employment institutionalize y of social
States and Micro, d mechanisms protection
e Strengthened Small and of social ® Reduced
capacities to Medium dialogues and incidence of
promote skills Enterprises tripartite workers in
development {MSMEs) cooperation in vulnerable
and recognition ASEAN situations,
(include but . .
not limited to Fostering safe including
LMIS, TVET, and healthy forced labour,
etc.) environment in ASEAN
in the Member
workplace States
Strengthened
capacity for
labour
inspection
Increased
capacities for
labour law
enforcement
Thematic Gender Equality
Areas

®. Gender mainstreaming of labour sector (Responsible Body: SLOM}

.

Project: Study on gender dimensions in the labour sector towards

development of regional strategies to mainstream gender in ASEAN

cooperation on labour [Country Coordinator: TBC]

i v

Impact of ASEAN economic integration (Responsible Body: SLOM})

Project: Inter-pillar dialogue to facilitate mutual understanding and

coordinated response to the impact of ASEAN economic integration in labour

sector [Country Coordinator: TBC]
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.~ Support the implementation of the ASEAN Declaration on Strengthening
Social Protection (Responsible Body: SLOM)

Commitment: participation in cross-sectoral cooperation on cross-cutting
issues of social protection (e.g. development of social protection baseline
information, assessment, database) [Country Coordinator; Lao PDR]

Promotion of green jobs (Responsible Body: SLOM) [Country Coordinator:
TBCl

Functional Social Dia!
«. Engagement of tripartite partners, where appropriate, in the implementation
of the ALM’ Work Programme lboab-looloc (Responsible Body: SLOM)

&. Strengthening labour laws (Responsible Body: SLOM)

Project: Regional assessment of the adequacy of national labour laws in
supporting harmonious and progressive workplace to serve as inputs to
ASEAN Member States in strengthening their labour laws and to identify
areas of cross-country support [Country Coordinator: TBC]

Emerging Labour Trends
o. Corporate Social Responsibitity (CSR) in labour sector (Responsible Body:
SLOM)

Project: Baseline study (in collaboration with ADB) on CSR policies and
practices in the labour sector adopted by private companies in ASEAN
Member States and to recommend strategies to promote CSR by employers
(e.g. ASEAN CSR Awards) [Country Coordinator: TBC]

Project: Moving forward with an ASEAN Corporate Social Responsibility on
Labour to Support an ASEAN Community [Country Coordinator: Thailand]

o. Response to emerging trends in employment relations (including impact of
ICT and outsourcing in the world of work) (Responsible Body: SLOM)

Projects: Regional study and capacity building on the changing nature of
employment relationships as the impact of the use of ICT and outsourcing
and on the adequacy of legislations in regulating employment relationships
[Country Coordinator: TBC]
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@. Labour market
information
system
(Responsible
Body: SLOM-
WG)

. Skills
development
(Responsible
Body: SLOM-
WG)

@o.Skills recognition

{including
support to the
ASEAN
Qualification
Reference
Framewaork)
(Responsible
Body: SLOM-
WG)

@a.Promation of
inclusive
employment
including for
rural
employment,
unemployed
youth,
persons with
disabilities,
and other
vulnerable
workers”
through
employment
support
services, skills
matching, and
entrepreneurs
hip/ SMEs)
(Responsible
Body: SLOM-
WG)

olo. Promoting
productivity
of workers in
informal
sector
(Responsible
Body:
SLOM-WG)

e.Governing
mechanisms

a&.Strengthening
labour
inspection
(Responsible
Bodies: SLOM-
WG and
ASEAN-
OSHNET}

o&.O5H standards
and capacity
(Responsible
Body: ASEAN-
OSHNET)

@D, HiV prevention
and control in
the workplace
(Responsible
Body: ASEAN-
OSHNET)

el Capacity
building on
tripartism
(including on
wage setting
{Responsible
Body: SLOM-
WG)

@, Labour dispute
and labour
justice
{(Responsible
Body:

e, Expansion
of coverage
of sociat
protection
to all
workers
{Responsibl
e Body:
SLOM-WG)

wo.Study on
portability
of social
security for
rmigrant
waorkers
across
ASEAN
Member
States
(Responsibl
e Body:
ACMW)

lo®. Protection
and
promotion
of the rights
of migrant
workers
(Responsibl
e Body:
ACMW}

Iolo. Labour
dimension
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of {abour SLOM-WG) of trafficking
mobility (e.s. in persons
recruitment, {Responsibl
job e Body:
placement, ACMW)
reintegration
programmes)

(Responsible
Body: ACMW)

Notes: _

@ Vulnerable employment is defined as a sum of own-account workers and contributing
family workers. They are less tikély to have formal work arrangements, and are therefore
more likely to lack decent working conditions, adequate social security and ‘voice’
through effective representation by trade unions and similar organizations. Vulnerable
employment is often characterized by inadequate earnings, low productivity and difficult

conditions of work that undermine workers’ fundamental rights. (see
h

en/index.htm).

lo. Projects under the thematic areas, timelines, country coordinators, potential partners for

collaboration, and resource mobilization strategy are to be determined by the assigned
responsible bodies.

o. Monitoring and/or evaluation mechanism:

a) Annual progress reporting of the implementation of the ALM’ Work Programme by
Subsidiary Bodies to the annual meeting of SLOM.
b) Output-level checklist to monitor progress of the ALM’ Work Programme (scorecard)
to be completed by the Subsidiary Bodies (ASEC to draft a checklist template):
a. Data/information/statistics
b. Laws/standards/policies.
¢} Outcome-based mid-term and final reviews of the ALM’ Work Programme by SLOM
{every o.& years).
d) Capacity building on monitoring and evaluation for SLOM.




